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CLOSEUP:
LONG BEACH WOMEN'S STUDIES PROGRAM

CLOSEUP:
SACRAMENTO WOMEN'S STUDIES PROGRAM

The record of the Center for Women's Studies at California
State University, Long Beach, is one of small, undramatic
gains over a period of three years. As at other schools which
have tried to develop women's studies programs, the administration has been reluctant; unlike many other schools, so has
student involvement.

Women's Studies at Sacramento began with two courses in
the spring of 1970, "Women in the Modern World" and
"Women in the Law," an extension course: today, there
are twenty-six courses and eight extension courses.

Cal State Long Beach is a state university of 30,000
students, on the border of conservative Orange County.
Most of the students work at jobs off campus. The women's
liberation movement has not produced a strong women's organization on campus. Although students have enrolled in
large numbers in such early courses as Sociology of Women
and Images of Women in Literature, until recently this
interest has not issued in cohesive group action.
But a small group of faculty members and some students
who first met in spring 1970, eventually contacted most of
the other women faculty, urging the development of women's
studies courses and the revision of existing courses to eliminate sexist material and include more acceptable versions of
women's nature and roles. In the subsequent year and a
half, we developed several new courses which drew substantial
enrollments. Our other concrete gains were few.
Then in winter 1972, we had a call from the associate
dean of curriculum. What, he wanted to know, was going on
in Women's Studies; the president of the university wished
to make a speech emphasizing such curricular innovations.
Ah ha! we thought . The administration cares. It was time
to press for administrative support for a program, in terms
of funding, released time for a coordinator, office space,
secretarial aid . We constituted ourselves the Ad Hoc Committee on Women's Studies and met regularly during the
spring, this time with more student participation, to develop
a program proposal.
Meanwhile we went from administrator to administratorthe dean of the School of Letters and Science, the dean of
educational policy, the academic vice-president, and finally
the president himself-to ask for some firm evidence of
support. Little was forthcoming . They wanted courses, all
right, so long as no one had to pay for them. Money was
tight, we were told; and besides, look at all the other programs that had been developed by dedicated faculty with
no additional outlay of funds. However, we were placed
under Special Programs, a sector with departmental status
which supervises the development of interdisciplinary minors
and certificate programs. The Director of Special Programs
has been helpful; he provided us with guidance, some secretarial aid, and a mailbox. He even attempted to find us an
office, to no avail.
At this point many of the women initially involved began
to wonder if the effort was worthwhile: too many women
had done too much volunteer work for too long with too
little compensation. It seemed ironic that the effort to
develop a women's studies program should simply perpetuate this tired pattern. Besides, several of us felt that
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That fall, 1970, history professor Joan Hoff Wilson and
government professor Kirsten Amundsen sponsored a course
on the women's movement, "The Liberation of the American
Woman," oriented for both day and evening women students
as well as for community women. To avoid the problem of
alienation in large groups, Wilson and Amundsen had speakers
for two hours, then broke into small groups for discussion.
Speakers included Betty Friedan, Gloria Steinem, Florynce
Kennedy, Robin Morgan, Aileen Hernandez, and many others.
The course cost $5,200, financed largely by Cultural
Programs and the Continuing Education (Extension) Division . In addition to a large student enrollment of about 285,
it generated two 2-unit, part-time teaching positions to handle
the enrollment overload; both positions were used in discussion groups. Amundsen and Wilson agreed that 1) women
with grassroots community movement experience would be
hired, and 2) the part-time women would have equal status
in designing and implementing the course. The Program
has kept this teaching philosophy throughout.
Student excitement and interest provided the momentum
to expand the Program from these initial classes to its current
size and scope: Sacramento's Women's Studies now offers
both a Minor and a Coordinate Major Program. The Minor
includes nineteen units: one class is required_, "Sociological
Perspectives on the American Woman," and six units are
selected from Women in Humanities (6 courses); The Ethnic
Woman (2 courses); Women in the Social Sciences (12
courses); or Women in the Sciences (2 courses) .
Various departments decided to participate in the
Coordinate Major Program: students majoring in anthropology,
psychology, sociology, government, history, or English may combine their work with their interest in women's studies. The
Coordinate Major has generated considerable research on
women in these fields.
Credit for our success goes to the Women's Studies Board
and their firm ally, the Faculty Women's Association, and to
the women who have participated in the Program. Everyone
has suffered subtle harrassment from the bureaucracy, and everyone has worked very hard with very little money; the Program
was established only through volunteer efforts. Requests for
released time to attend Board meetings have been ignored and
only this spring will three units of assigned time be allocated
to one faculty member on the Board. In a basic administratige sense, therefore, the Board and the Program have yet to
establish their legitimacy.
The Board is elected once a year at a special meeting of
the Women's Caucus, open to all women students, faculty,
and staff. The Caucus is always open to all women on campus
for airing grievances and discussing problems and ideas. A
constant exchange of ideas, announcements, and actions be(continued
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HERS matches it against jobs available in her discipline and
geographical preference area, then sends a personal note to the
candidate summarizing the possibilities and a personal note to
potential employers summarizing the candidate. So far 475
women have listed with HERS and 700 faculty and administrative openings are listed. HERS plans also to produce position
papers on part-time hiring, husband-wife teams (seven or eight
are listed), and other issues relating to the employment of
women.
Adrian Tinsley

CLOSEUP: LONG BEACH (continued)
to develop an academic component without the more
activist features of a program was a mistake; it would give
the administration what it wanted without accomplishing
much of what we wanted. Some women dropped away;
others developed course proposals in their own departments.
In mid-spring we were asked, along with other new programs, to appear before the chancellor's representative on
academic planning. We requested placement on the State
College and University Master Plan as a degree major; we
were advised instead to work toward a minor. That seemed
good enough to us; at least we now had some official standing. We dropped the "ad hoc" from our name. But at a
spring meeting with virtually every relevant administrator
on campus, we were once again, with great good will, denied
funding, released time, and office space.
So matters stood in the fall of 1972. Then we learned
that the associate dean of educational policy was willing to
allocate six units to offer the first interdisciplinary women's
studies course. We had three days to draw up a course proposal. We decided on a seminar in the Position of Women in
Contemporary Western and non-Western cultures. It would
be team-taught by a historian and a political scientist, and
would be offered in the spring by the School of Letters and
Science as an experimental class. The curriculum committee
approved, with some advice: we should not call it "The
Position of Women" -that was too suggestive. "Status" was
substituted instead .
As we needed a more formal structure in order to offer
additional interdisciplinary courses, we decided to call ourselves the Center for Women's Studies and drew up a constitution. The constitution, approved by the Director of
Special Programs and ratified by the membership, provides
for a coordinator and assistant coordinator, a steering committee with mandatory student representation, and an
advisory council consisting of all interested members of
the Center.
We decided to publicize the new course and the Center,
along with other courses related to women's studies. In
gathering data for our brochure, we discovered that our
earlier efforts in contacting faculty members and encouraging course proposals had not, after all, been unproductive.
There were now close to twenty courses that we could list.
Courses were aLso listed in the spring schedule of classes
under the new heading "Women's Studies." Some courses
are traditional, but altered to focus, at least in part, on
women . Some are special topics courses which will con centrate on women as their ·"special problem" for a
semester or two. Others, like the two-semester History of

11

Women in the Western and non-Western Worlds, have regular
departmental status. The departments represented include
Anthropology, Asian Studies, Education, English, History,
Home Economics, Physical Education, Psychology, and
Sociology. Many faculty members indicated their willingness to act as advisers to women students in their fields.
The Center for Women's Studies, then, is primarily concerned at present with the academic aspects of a Women's
Studies program. But it provides also the first cohesive
campus structure for communication between women and
men who care about the progress and problems of women.
And out of the courses themselves comes the promise of a
more activist orientation. One class, for example, is organizing a Women's Week for spring 1973 which will include
speakers, workshops, theater, and media presentations; the
students hope to generate enough enthusiasm to create a
Women's Resource Center on campus. Another class is
producing a pamphlet detailing counseling facilities available to women on campus and diagnosing additional needs.
The Center will also provide a locus for concerted political
action or pressure, such as watchdogging the implementation
of the Affirmative Action program, or generally prodding the
administration to be more responsive than it has in the past
to the needs of women on the campus and in the community.
We still have no funding for the hiring of new personnel, ·no
released time for a coordinator, and no room of our own. But
we do have a curriculum with variety and strength, an official
standing in the institutional structure, and an increasingly
large group of committed faculty and students. We have, as
the ad says, come a long way; as it forgets to tell us, we have
a long way to go.
Deborah S. Rosenfelt

GIRL AM I HAPPY
Sylvia H. Hudes, principal of Seven Locks School in Maryland, _
writes of "the immense responsibility implicated in guiding
the minds of young people," and of her sensitivity to it,
adding:
"To insure at least a small measure of human dignity to
each student, our children are encouraged to write a personal
journal of experiences, kept daily." One rewarding composition, by second-grader Karen Polis, she has shared with us.
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